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	RESEARCH – Grade 6a


	RESPONSIBILITIES



	Learning and Teaching Support – (for career development)

	· Could be expected to assist in the supervision of student projects.

· Could be expected to contribute to introductory courses, for example on the use of research methods and equipment.



	Research and Scholarship

	· Actively participate as a member of a research team - including contributing to decisions affecting the work of the team and dealing with problems which may affect the achievement of research objectives and deadlines.

· Undertake basic research for example by preparing, setting up, conducting and recording the outcome of experiments and field work, the development of questionnaires and conducting surveys.

· Make use of standard research techniques and methods.

· Conduct literature and database searches.

· Analyse and interpret the results of own research and generate original ideas based on outcomes.

· Write up results of own research.

· Contribute to the production of research reports and publications.

· Attend and contribute to relevant meetings.

· Prepare papers for steering groups and other bodies.

· Present information on research progress and outcomes to bodies supervising research, e.g. steering groups.



	Enterprise

	· Could be expected to make a basic level contribution towards small-scale enterprise activities.



	General

	· Be aware of the risks in the work environment

· Show consideration to others.

· Understand equal opportunity issues as they may impact on areas of research content.



	SKILLS AND EXPERTISE



	· Possess sufficient breadth or depth of specialist knowledge in the discipline and of research methods and techniques to work within own area.

· Engage in continuous professional development including learning new skills.

· Provide guidance as required to support staff and any students who may be assisting with the research.



	PLANNING AND ORGANISING



	· Plan own day-to-day research activity within the framework of the agreed programme.

· Co-ordinate own work with that of others to avoid conflict or duplication of effort.

· Contribute to the planning of research projects.



	KEY WORKING RELATIONSHIPS



	· Liaise with research colleagues and support staff on routine matters.

· Make internal and external contacts to develop knowledge and understanding and form relationships for future collaboration

.
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	RESEARCH – Grade 7
Note:- the role profiles are cumulative: each level includes all the elements of previous levels.



	RESPONSIBILITIES



	Learning and Teaching Support

	· Be involved in the assessment of student knowledge and supervision of projects.

· Could be expected to contribute to introductory courses, for example on the use of research methods and equipment.

· Assist in the development of student research skills.



	Research and Scholarship

	· Develop research objectives and proposals for own or joint research.

· Conduct individual and collaborative research projects.

· Contribute to collaborative decision-making with colleagues in areas of research.

· Use new research techniques and methods.

· Use creativity to analyse and interpret research data and draw conclusions on the outcomes.

· Write up/submit research work for publication in appropriate journals.

· Translate knowledge of advances in the subject area into the course of study.

· Prepare proposals and applications to external bodies, eg for funding and contractual purposes. 

· Use initiative and creativity to identify areas for research and potential sources of funding.

· Develop new research methods and extend the research portfolio.

· Could be expected to manage own research and administrative activities, with guidance if required



	Enterprise

	· Support small-scale enterprise activities including liaison with external customers on relatively routine issues.



	General

	· Deal with routine communication using a range of media.

· Attend and contribute to relevant meetings.

· Show consideration to others.

· Be aware of the risks in the work environment and their potential impact on their own work and that of others.



	SKILLS AND EXPERTISE



	· Possess sufficient breadth or depth of specialist knowledge in the discipline and of research methods and techniques to work within established research programmes.

· Have the ability to communicate complex information, orally, in writing and electronically.

· Have the ability to communicate material of a specialist or highly technical nature.

· Balance with help the competing pressures of research and administrative demands and deadlines.

	PLANNING AND ORGANISING



	· Plan and manage own research activity in collaboration with others.

· Use research resources, laboratories and workshops as appropriate.



	KEY WORKING RELATIONSHIPS



	· Liaise with colleagues and students. 

· Build internal contacts and participate in internal networks for the exchange of information and to form relationships for future collaboration.

· Join external networks to share information.

· Liaise with external customers on relatively routine enterprise matters.

· Work with colleagues on joint projects, as required.

· Collaborate with academic colleagues on areas of shared research interest.
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	RESEARCH – Grade 8
Note:- the role profiles are cumulative: each level includes all the elements of previous levels.



	RESPONSIBILITIES



	Learning and Teaching Support

	· Contribute to the teaching and learning programmes.

· Supervise postgraduate research students. (see Code of Practice on Postgraduate Research Degrees, annex B6).



	Research and Scholarship

	· Develop research objectives, projects and proposals.

· Conduct individual or collaborative research projects.

· Identify sources of funding and contribute to the process of securing funds.

· Extend, transform and apply knowledge acquired from scholarship to research and appropriate external activities. 

· Write or contribute to publications or disseminate research findings using other appropriate media.

· Make presentations at conferences or exhibit work in other appropriate events.

· Assess, interpret and evaluate outcomes of research. 

· Develop new concepts and ideas to extend intellectual understanding.

· Resolve problems of meeting research objectives and deadlines. 

· Develop ideas for generating income and promoting research area. 

· Develop ideas for application of research outcomes.

· Decide on research programmes and methodologies, often in collaboration with colleagues and sometimes subject to the approval of the head of the research programme on fundamental issues.



	Enterprise

	· Manage own consultancy assignments and assist in planning and implementing commercial and consultancy activities.



	General

	· Routinely communicate complex and conceptual ideas to those with limited knowledge and understanding as well as to peers using high level skills and a range of media.

· Use a range of delivery techniques to enthuse and engage students.

· Mentor colleagues with less experience and advise on personal development.

· Coach and support colleagues in developing their research techniques.

· Depending on the area of work, could be expected to supervise the work of others, for example in research teams or projects, or act as PhD supervisor.

· Act as a team leader.

· Co-ordinate the work of colleagues to ensure equitable access to resources and facilities.

· Depending on area of work and level of training received may be expected to conduct risk assessment and take responsibility for the health and safety of others.




	SKILLS AND EXPERTISE



	· Possess sufficient breadth or depth of specialist knowledge in the discipline to develop research programmes and methodologies.
· Engage in continuous professional development and continually update knowledge and understanding in field or specialism.

· With help, balance the pressures of research and administrative demands and competing deadlines.



	PLANNING AND ORGANISING



	· Plan, co-ordinate and implement research/consultancy programmes.

· Manage the use of research resources and ensure that effective use is made of them. 

· Manage or monitor research budgets.



	KEY WORKING RELATIONSHIPS



	· Act as a responsible team member and develop productive working relationships with other members of staff.

· Deal with standard problems and help colleagues resolve their concerns about progress in research.

· Collaborate actively within and outwith the University to complete research projects and advance thinking.

· Participate in and develop external networks, for example to identify sources of funding, generate income, obtain consultancy projects, or build relationships for future activities.

· Liaise, consult and consult with external clients regarding own consultancy assignments and that of the Research Institute/School.
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	RESEARCH – Grade 9
Note:- the role profiles are cumulative: each level includes all the elements of previous levels.



	RESPONSIBILITIES



	Learning and Teaching Support

	· Contribute to the teaching and learning programmes.



	Research and Scholarship

	· Contribute to the development of research strategies in own area.

· Define research objectives and questions.

· Develop proposals for research projects which will make a significant impact by leading to an increase in knowledge and understanding and the discovery or development of new explanations, insights, concepts or processes.

· Actively seek research funding and secure it as far as it is reasonably possible.

· Carry out independent research and act as principal investigator and project leader.

· Generate new research approaches and identify, adapt, develop and use research methodologies and techniques appropriate to the type of research.

· Review and synthesise the outcomes of research studies.

· Interpret findings obtained from research projects and develop new insights, expanding, refining and testing hypotheses and ideas.

· Contribute generally to the development of thought and practice in the field.
· Act as a referee and contribute peer assessment.
· Make presentations at national conferences and similar event or exhibit work in other appropriate events.

· Resolve problems affecting the delivery of research projects within own area and in accordance with regulations.

· Make decisions regarding the operational aspects of own research programme and contribute to decisions which have an impact on other related programmes.

· Identify opportunities for strategic development of new projects or appropriate areas of activity and contributing to the development of such ideas.



	Enterprise

	· Lead consultancy activities in own area.

· Identify enterprise development opportunities.

· Provide specialist consultancy advice to clients.



	General

	· Disseminate conceptual and complex ideas of a wide variety of audiences using appropriate media and methods to promote understanding.

· Provide academic leadership to those working within research areas by for example co-ordinating the work of others to ensure that research projects are delivered effectively and to time or organising the work of a team by agreeing objectives and work plans.

· Contributing to the development of teams and individuals through the appraisal system and providing advice on personal development.

· Act as a personal mentor to peers and colleagues.

· Lead teams within areas of responsibility

· Could act as line manager (eg of research teams).

· Ensure that teams work together.

· Depending on area of work (e.g. laboratories, workshops, studios) may be expected to take responsibility for conducting risk assessments and reducing hazards.



	SKILLS AND EXPERTISE



	· Required to be a nationally recognised authority in the subject area.

· In-depth understanding of own specialism to enable the development of new knowledge and understanding within the field.

· Be able to balance the pressures of research and administrative demands and competing deadlines.



	PLANNING AND ORGANISING



	· Responsible for the delivery of own research programmes.

· Contribute to the overall management of the Research Institute and its resources in areas such as budget management and business planning.

· Be involved in Research Institute level strategic planning and contribute to the University’s strategic planning processes.

· Plan and deliver research, consultancy or similar programmes, ensuring that resources are available and required income levels are achieved.

· Contribute to the management of quality, audit and other external assessments e.g. the RAE.



	KEY WORKING RELATIONSHIPS



	· Responsible for conflict resolution within and between teams.

· Responsible for dealing with referred issues for researchers within own project areas. 

· Provide first line support for colleagues, referring them to sources of further help if required

· Provide advice on issues such as ensuring the adequate balance of research projects, appointment of researchers and other performance matters.

· Lead and develop internal networks for example by chairing and participating in University committees.

· Lead and develop external networks for example with other active researchers and leading thinkers in the field.

· Develop links with external contacts such as other educational and research bodies, employers, professional bodies and other providers of funding and research initiatives to foster collaboration and generate income.

· Negotiate with external clients on consultancy matters.
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	RESEARCH – Grade 10
Note:- the role profiles are cumulative: each level includes all the elements of previous levels.



	RESPONSIBILITIES



	Learning and Teaching Support

	· Contribute to teaching and learning programmes and the development of the curriculum in own area.



	Research and Scholarship

	· Lead the development and implementation of research strategy. 

· Lead and co-ordinate research activity in the subject.

· Lead research and collaborative partnerships with other external bodies.

· Lead bids for research, consultancy and other additional funds.

· Make presentations at national and international conferences and similar events.

· Lead the development of new and creative approaches in responding to research and commercial challenges.

· Initiate new and original solutions to problems.



	Enterprise

	· Lead and co-ordinate consultancy activity across the Research Institute.



	General

	· Exercise academic leadership for all subject area research activities.

· Act as line manager for matters relating to the employment of staff and ensuring the work is allocated fairly, according to skills and capacity. 

· Ensure that staff are suitably qualified to work within their own area.

· Appraise and advise staff on personal and career development plans.

· Develop and communicate a clear vision of the Research Institute’s strategic direction.

· Chair committees and participate in University decision-making and governance.

· Determine the final allocation of resources within own area of responsibility

· Actively contribute to strategic decision-making at Institutional level and ensure the enactment of University’s strategic plans.

· Overall responsibility for health and safety in own areas.

· Ensure that appropriate risk management processes are operational.



	SKILLS AND EXPERTISE



	· Expected to be a leading authority in the subject, with a considerable national and international reputation.

· Possess in depth knowledge of specialism to enable the development of new knowledge, innovation and understanding in the field.

· Have a thorough understanding of University’s management systems and the wider higher education environment, including equal opportunities issues.



	PLANNING AND ORGANISING



	· Take overall responsibility for the organising and deployment of resources within own areas of responsibility.

· Plan and implement research projects and monitor progress to ensure the achievement of financial and research objectives.

· Contribute to University’s planning and strategic development.



	KEY WORKING RELATIONSHIPS



	· Responsible for the initial resolution of all team issues within and out with standard procedures.

· Act as the final arbiter in local disputes.

· Overall responsibility for welfare of staff drawing on specialist advice and support as required.

· Ensure that an appropriate framework is developed and used for pastoral care issues.

· Develop team spirit and team coherence and foster inter-disciplinary team working

· Be routinely involved in complex and important negotiations internally and with external bodies.

· Provide advice to external bodies.

· Lead and develop internal and external networks to foster collaboration and share information and ideas and to promote the subject and the University.

· Contribute to the enhancement of research quality and thinking in the field by being involved in quality assurance and other external decision making bodies.

· Promote and market the work of the Research Institute in the subject area both nationally and internationally.
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